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INTRODUCTION:
This agreement is made to be effective between the Village of Malone, a municipal
corporation organized and existing under and by virtue of the laws of the State of New
York, hereinafter referred to as the "Employer", and the Village of Malone Police
Benevolent Association, hereinafter referred to as the "Union".
The Employer and Union agree that any provisions of this agreement requiring legislative
action, by amendment of law or by providing the additional funds therefore to permit
implementation, shall become effective only when the appropriate legislative body has
given approval.
ARTICLE ONE - Preamble:
The Employer and the Union agree that it is the intent and purpose of this agreement to
promote the industrial and economic relations of the Village of Malone, and that the
obligations resting upon the Employer and Union to render honest, courteous and
efficient service wilrbe recognized and consistently fulfilled. It is further the intent and
purpose that there shall be set forth herein the rates of pay, hours of work, fringe benefits
and conditions of employment which are to be observed by the Employer and the
employees.
.
The term "employees" in this agreement shall include all police officers up to and
including the Assistant Chief of Police. The Chief of Police shall be excluded from this
agreement.
ARTICLE TWO - Bargaining Agency:
1. Recognition - The Employer hereby recognizes the Union during the term of this
agreement as the sole and exclusive representative for the purpose of collective
bargaining for wages and benefits for employees for the maximum period allowed
by the Public Employees Fair Employment Law.
2. Union Membership Dues - The Employer and Union agree that payroll deductions
from employees' earnings for Union dues shall be established upon written
authorization from each employee. Such authorization shall be signed by each
employee upon a separate payroll authorization card supplied by the Union. The
Employer also agrees to deduct from the wages of employees, and remit to the
Union on a monthly basis, regular membership dues as authorized by each
employee.
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3. Agency Shop - The Employer further agrees to deduct from the wages of
employees, who are not members of the Union, the amount equivalent 10 the
union membership dues and remit same to the Union on a monthly basis.
ARTICLE THREE - Grievance Procedure:
The Employer and the Union agree that the Grievance Procedure shall be as follows:
GIDEVANCEPROCEDURE
Section 1A - For the purpose of this agreement, a grievance shall be defined as a
dispute or controversy between an individual employee, more than one employee, or the
Association and the Employer arising out of the application or interpretation of this
Agreement, or a grievance as defined by Sec. 682 - Sub-division 4 of Article 15c of the
General Municipal Law.
Section IB - Any employee, other than a probationary employee, will have the right to
grieve a disciplinary action through the grievance procedure. Discipline shall be defmed
as any adverse written document an employee receives which is to be placed in his
personnel file.
Section 2 - The purpose of this Article is to provide the sole method for the settlement
of grievances as defined herein and such grievances shall be settled in accordance with
the following procedures:
STEP 1 -The grievance shall be presented orally by the aggrieved enlployee to
his immediate supervisor with or without his Association representative at the employee's
option. If discussion of the grievance with the immediate supervisor does not result in
resolution of the grievance, then within ten (10) working days, employee may proceed to
STEP 2.
STEP 2 - The aggrieved employee may submit his grievance to the Village Board,
who within ten (10) working days after they receive the written notice of grievance, will
convene a meeting between the aggrieved employee, his Association representative, and
the Board representatives, and/or other representatives of the Employer for purposes of
resolving the grievance. lfthe grievance is not resolved within ten (10) days following
the meeting, the grievance may be submitted to arbitration.
Section 3 - Failure to give an answer within the specified time limits set out.above,
shall automatically move the grievance to the next step.
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ARBITRATION PROCEDURE
Section 4 - In the event that a grievance is unresolved after being processed through
all of the grievance procedure, or having moved through the grievance procedure by
default, then not later than thirty (30) calendar days after the second step procedures are
complete, or thirty (30) calendar days after the time limits required by the steps in the
grievance procedure have run out, the Association may submit the grievance to
arbitration by notifying the Employer of its intention to do so. The parties shan then
meet to 'select an arbitrator that is mutually agreeable. If the parties fail to reach
agreement on the arbitrator, the Association may request from the Public Employee
Relations Board a list of seven (7) arbitrators from which the Employer and the
Association shall select an arbitrator by striking names alternately until one (1) remains
who shall be designated the arbitrator for the grievance in question.
Section 5 - The arbitrator shall have no power to add to, subtract from or rnodify any
of the provisions in this Agreement.
Section 6 - No arbitrator shall decide more than one grievance on the same hearing, or
series of hearings, except by mutual agreement between the parties.
Section 7 - All decisions of the arbitrator shall be final and binding upon the parties.
The fees and expenses of the arbitrator and the costs of hearing room(s) shall be shared
equally by the Employer and the Association. Neither party shall be responsible for the
other party's share of the divided costs nor of the expenses of witnesses or participants
called by the other.
ARTICLE FOUR - Seniority:
1. Promotion - The Employer and the Union agree that employees with seniority
shall be given consideration in making promotions within the Police Department. It is
also agreed that seniority shall apply only to permanent employees.
2. Loss of Seniority - It is also agreed the employees shall lose seniority when an
employee' quits, is discharged, or retires from employment, except employees who resign
and are reinstated within a one (1) year period. Such employee shall be reinstated with
all rights and benefits and within the salary classification equal to his years of service.
3. No Accumulation - Seniority shall not accumulateduring the period an employee
is on leave of absence or during the period between a resignation and a reinstatement.
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ARTICLE FIVE - Leaves:
1. Leaves of Absence - The Employer and the Union agree that employees shall be
granted leaves of absence, without pay, upon the recommendations of the
department head and when approved. by the Employer.
2. Educational and In-Service Training Leaves -The Employer and the Union agree
that employees shall 'be granted educational and in-service training leaves, with
pay, to attend educational or in-service training programs, providing that
attendance is of mutual benefit to the employee and the Employer and is
recommended by the department head and approved by the Employer.
3. Sick Leave - a. The Employer and the Union agree that employees shall earn
sick leave credit at the rate of one (1) day per month of full-time employment, for
a total of twelve (12) days per year, based upon the work day schedule. Also,
such earned but unused sick leave shall be accumulated to a maximunl of one
thousand two hundred (1,200) hours, but will not exceed nine hundred sixty (960)
hours at termination of service.
b. The annually accrued and accumulated sick leave may be
taken at the option of the employee, as follows:
(1) one-half of the sick leave days accrued and accumulated
during the period beginning December flIst and ending
November thirtieth, in cash, at the employees'daily pay rate to
be paid on the date of the fust pay period in December, and
one-half of the sick leave days accrued and accumulated
during the period beginning December flISt and ending
November thirtieth, to be carried over, at the end of the
calendar year up to the maximum accumulation of one
thousand two hundred (1,200) sick leave hours, or
all of the sick leave days accrued and accumulated during the
current year to be carried over to the maximum accumulation
of one thousand two hundred (1,200) sick leave hours.
Bereavement leave may not be deducted from accrued and accumulated sick
leave.
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The period referred to under sub-paragraph (1) of this subdivision shall
commence annually on December first of each year and terminate on November thirtieth
of the following year.
The privilege of taking accrued and accumulated sick leave pursuant to the
provisions of sub-paragraph (1) of this subdivision became effective on Decen1ber 1,
1983.
c. Employees shall be allowed to charge absences from work, in the event of
illness in the employee's immediate family, against accrued and accumulated sick leave
credits up to a maximum of fifteen (15) days in anyone calendar year. For the purpose
of this subdivision, immediate family shall mean an employee's spouse or child.
Additionally, the employee may charge against accrued and accumulated
sick leave the following absences, up to the maximum aforementioned: personal visits to
the doctor or dentist. The Employer may require proof of the need for such absences.
For the purposes of recording, this type of leave shall be indicated as
family sick leave (FS).
d. It is also agreed that employees shall earn sick leave credit
from the date of their employment. Part-time or seasonal personnel engaged by the
Employer, and not covered by this Agreement, shall not earn sick leave credit until such
personnel and position are full time, yearly and covered by this agreement. At that time,
sick leave credits shall be credited retroactively to the date of initial emploYlnent and pro-
rated to reflect such part-time employment.
e. It is also agreed that employees shall be granted the use of sick h~avecredits,
with pay, for absences from duty due to the employees contracting or incurring any non-
occupational sickness or illness or being exposed to contagious disease to the full extent
of each employee's earned and unused accumulated sick leave credits. Sick leave credits
shall be used at the rate of one (1) day for each day absent from duty for the above
reasons, based upon the work day schedule.
f. It is also agreed that the Employer retains the exclusive right to extend sick
leave provisions beyond the .above-stated sick leave plan for an employee, when
requested in writing and when approved by the Village Board. Such consideration may
be extended when, in the Employer's sole discretion, same is warranted such employee by
outstanding, meritorious, and faithful service. However, in no case shall this extension of
sick lave, with pay, be granted in excess of thirty (30) days annually.
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g. It is also agreed that it shall be the responsibility of the department head to
ascertain that the purpose and intent of this sick leave plan is not abused. Chronic
absentees must produce a doctor's certificate.
h. It is also agreed that unused accrued and accumulated sick leave, based upon
an eight (8) hour work day schedule, shall be paid by the Employer to the employee upon
job termination or retirement. However, this provision applies only to employees with
ten (10) or more years of service.
i. The following options for the payment of unused accrued and accumulated
sick leave shall be available to all employees who have already attained twenty (20) years
of service, or will, through the utilization of unused accrued and accumulated sick leave,
attain twenty (20) years of service.
(1) An employee may apply to take all of the employee's
unused accrued and accumulated sick leave, up to the maximUlTI
of nine hundred sixty (960) hours at retirement, immediately prior to the
effective date of his resignation. (For example, if an employee has nine
hundred sixty (960) hours of unused accrued and accumulated sick leave,
the employee may elect to go on sick leave nine hundred sixty (960) hours
prior to the.effective date of the employee's resignation.)
(2) An employee may elect to work until the effective dat~~of the
employee's resignation and draw a lump sum payment for all unused
accrued and accumulated sick leave, up to the maximum of nine hundred
sixty (960) hours, at the employee's regular daily rate of pay.
(3) An employee may elect to surrender one-third of the employee's
unused accrued and accumulated sick leave, up to the maximum of
nine hundred sixty (960) hours, and work the remaining two-thirds
of unused accrued and accumulated sick leave at the rate of double
time and one-half. (For example, an employee with nine hundred
sixty (960) hours of unused accrued and accumulated sick leave
surrenders three hundred twenty (320) hours and works the
.remaining six hundred forty (640) hours at the rate of time and
one-half, in addition to the employee's regular rate of pay.)
4. Personal Leaves - a. The Employer and the Union agree that employees
shall receive five (5) personal leave days annually,based upon work day schedule, after
one (1) full year's service.
b. It is mandated that the employees give the
department head at least three (3) days advance notice for personal leave, except in the
event of an emergency. Emergency shall be detennined on the basis of common sense.
6
c. It is also agreed that not more than three (3)
personal leave days shall be taken consecutively.
d. All personal leave not taken during the year shall be
transferred into the employee's accumulated sick leave, at the rate often (10) hours for
every eight (8) hours unused, and subject to the maximum accumulated sick leave of one
thousand two hundred (1,200) hours.
e. It is also agreed that personal leaves shall be
granted for any reason, provided an adequate staff can be maintained for safe and
efficient operation of the department in which the employee works.
f. Personal leaves shall not be granted in less than a
minimum of four (4) hour increments.
5. Jury Duty Leaves - The Employer and the Union agree that employees shall
receive jury duty leaves and shall be paid by the Employer the difference between the
hourly wage rate for eight (8) hours and the daily jury fee, or any other remuneration
received exclusive of mileage.
6. On-the-job Bodily Injury and Illness Leaves - The Employer and the Union
agreed that employees shall receive on-the-job bodily injury and illness leaves as same
are covered by applicable Worker's Compensation Law. Any service connected illness or
injury shall not be subtracted from sick leave to the extent such occupational illness or
injury is compensated for in accordance with Worker's Compensation Insurance and
appropriate New York State Law, for example, Section 207-c of the General Municipal
Law.
7. Bereavement Leaves - The Employer. and the Union agree that employees shall
receive four (4) working days bereavement leave, with full pay, to attend funeral services
for each death in the family of any employee: spouse, parent, child, sister, brother,
grandparent, father-in-law, and mother-in-law.
8. Military Leaves - The Employer and the Union agrees that employees shall
receive military leave in accordancewith United States Law and New York State Law.
7
,I
ARTICLE SIX -Holidays:
a. The Employer and the Union agree that employees shall receive thirteen (13) paid
holidays each year, as follows:
New Year's Day
Martin Luther King Day
President's Day
Thanksgiving Day
Good Friday
Memorial Day
Independence Day
Christmas Day
Labor Day
Columbus Day
Veterans Day
General Election Day
Employee's Birthday
b. It is also agreed that employees in the Police Department called in to work a
partial shift on a holiday shall receive double the regular hourly rate of pay. (This shall
not pertain to a regular shift.)
c. An employee scheduled to work a regular shift on a holiday, or employee's
birthday, shall receive double the regular hourly rate of pay plus an additional eight (8)
hours of compensatory time off.
The compensat9ry time off shall be granted to the employee upon request, for any
reason, within the twelve (12) months following the holiday or employee's birthday. The
compensatory time off shall be taken by the employee in the following manner:
1. Up to a maximum of three (3) consecutive work days; or
2. In conjunction with any part of a vacation which shall include taking
the compensatory time off prior to, during or after the vacation.
In the event an employee elects to take compensatory time off in other than as set
forth above, the request(s) shall only be granted when a tour of duty (shift) is at full
strength or the request does not cause overtime.
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Notwithstanding the above, the Chief of Police or designee, within their
sole discretion, reserves the right to grant any request for compensatory time off which
may create overtime, as deemed necessary.
All unused compensatory time off which has not been taken within the
twelve (12) months following the holiday or employee's birthday, shall be transferred
into the employee's sick leave, at the rate often (10) hours for every eight (8) hours
unused, and subject to the maximum accumulated sick leave.of one thousand two
hundred (1,200) hours.
d. Compensatory time off shall not be granted in less than four (4) hour increments.
ARTICLE SEVEN - Vacations:
a. The Employer and the Union agree that the employees' vacation schedule shall be
arranged in advance for each year and shall be taken at a time fixed and approved by the
department head. Seniority of employees within position classification shall apply in
selecting vacation period. Employees' vacation schedules shall be limited as to the
number of employees on vacation at the same time or the time of the year for vacations as
required to fulfill the department responsibilities.
b. It is also agreed that employees shall receive vacations each year, effective on
their anniversary date of hire, as follows:
After one (1) through the completion
of four (4) years of service .Two (2) Weeks
From the start of five (5) through the
completion of nine (9) years of service. . . . . . . . . . . . . . . . . . Three (3) Weeks
From the start often (10) through the
completion of fourteen (14) years of service. . . . . . . . . . . . . . . .Four (4) Weeks
From the start of fifteen (15) through the
completion of nineteen (19) years of service. . . . . . . . . . . . . . . . Five (5) Weeks
From the start of twenty (20) years, and for the start of.each consecutive employment
year thereafter, an additional one day added per year, for example:
20th year
21 styear
22nd year
Five (5) weeks and one (1) day
Five (5) weeks and two (2) days
Five (5) weeks and three (3) days
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c. It is also agreed that employees may select and take vacation time anytime during
the year.
d. It is also agreed that employees shall take vacation time in the year earned.
Employee vacation time an, however, be paid as set forth herein, or carried forward to the
next employee year, at the option of the employee.
The employee electing to be paid for vacation time shall receive payment on heir
anniversary date of employment based on the following schedule:
An employee who is entitled to five (5) weeks of vacation shall be eligible to be
paid for up to a total of three (3) weeks of pay.
An employee who is entitled to four (4) weeks of vacation shall be eligible to be
paid for up to a total of two (2) weeks of pay.
An employee who is entitled to three (3) weeks of vacation shall be eligible to be.
paid for up to a total of one (1) week of pay.
In the event the employee who had elected to be paid for unused vacation, as set
forth above, wants to take vacation instead of being paid sometime in that year, the Chief
of Police shall determine if that employee can be granted the time off. In the event the
employee has passed their anniversary date, however, they will not be entitled to convert
the payment back into vacation time.
e. It is also agreed that holidays within the vacation period of an employee shall not
be charged as vacation days, provided such days fall on a regularly scheduled working
day.
f. It is also agreed that employees, at separation from service, shall be paid
proportionally, based on the year, for unused vacation time.
g. It is also agreed that employees will be paid earned credits vacation pay at
commencement of vacation period and upon request, provided same is in accord with
New York State Law.
h. It is also agreed that if an employee is required to attend Court while on approved
vacation leave, said employee shall not have day charged to vacation leave.
i. An employee shall be entitled to take individual vacation days, up to a
maximum of one (1) week (five (5) days) per year, as long as it does not cause overtime,
and with the prior approval of the Chief of Police.
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ARTICLE EIGHT - Hospitalization and Medical Coverage:
The Employer and he Union agree that employees shall be covered for hospitalization
and medical coverage by a group policy. The Employer shall pay for .such coverage for
each employee as well as on dependent coverage. Upon retirement, Employer will pay
100% of the monthly premium coverage for the employee/retiree and spouse, and 50% of
the monthly premium for dependent coverage.
Employer agrees to negotiate with the Union on any potential change of hospitalization
and/or medical coverage, including changes of carrier and/or benefits.
ARTICLE NINE - Retirement:
The Employer agrees to provide the following plans at no cost to the employee:
a.
b.
c.
384-d - 20 Years with one (1) year final average salary for Tiers I and II
384-e - 20 Years with additional1/60th
384 -25 Years with additional 1/60thand
- Sections f, g and h
ARTICLE TEN - Social Security:
The Employer and the Union agree that employees shall be covered by Social Security
(FICA).
ARTICLE ELEVEN - Work Year, Work Day and Work Week:
a. The Employer and the Union agree that the basic work year for employees for all
purposes in this agreement shall be the Village fiscal year (June 1 -May 31 inclusive)
except where specifically indicated otherwise.
b. It is agreed that the employees basic workday shall be one (1) eight (8) hour
consecutive period and the workweek shall be seven (7) consecutive days on followed by
three (3) consecutive days off, followed by seven (7) consecutive days on followed by
four (4) consecutive days off. The three (3) days off shall always be Wednesday,
Thursday and Friday. The four (4) consecutive days off shall always be Saturday,
Sunday, Monday and Tuesday.
c. The Employer will not change the shift(s) of any employee covered by this
agreement to avoid the payment of overtime, whether said overtime be on a daily or
weekly basis. Exceptions may be allowed if the event is of a catastrophic ernergency, for
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example: murder, block fues, flooding, etc. Changing work shift simply to grant staff
vacation, personal, sick or holiday leaves or days does not constitute an emergency.
The Chief of Police or designee shall be pennitted to change the shift of the
"floater" on three (3) days written notice, during a work week, on a one (1) time basis
only, in order to prevent the payment of overtime. The "floater", once changed, shall
continue to work the remaining part of the workweek on that tour of duty (shift:),
(example, 3-3-3-4-4-4-4, 4-3-3'-3-3-3-3, 3-2-2-2-2-2-2, 1-1-1-1-1-3-3, 2-2-2-3-3-3-3,
etc.), Page 14.
No employee shall be required by the Chief of Police or designee to work sixteen
(16) consecutive hours (back to back tour of duty shifts). However, the employee retains
the right to volunteer for such duty.
d. Any employee, upon three (3) written days notice to the Chief of Police or
designee(s), shall be permitted to "switch" or "swap" a tour of duty (shift) with an
employee within the same title or classification, when that tour of duty (shift) is at full
strength. The employee(s) agree to assume each other's duties and responsibilities as if
they were working that tour of duty (shift).
In the event the tour of duty (shift) is at less than full strength, then under these
circumstances only, the Chief of Police or designee(s) reserves the right to disapprove the
request.
e. Any employee whose regularly scheduled tour of duty (shift) is between 8:00 p.m.
and 4:00 a.m. shall be paid a differential of$.50 per hour. The differential shall also be
paid to each employee when out on any paid leave (eg., sick, vacation, personal leave,
GML 207-c, etc.).
ARTICLE TWELVE - Overtime Pay:
The Employer and the Union agree that:
a. Employees in the Police Department working over eight (8) 'hour$ in one (1) day
or over forty (40) hours in one (1) week shall earn overtime and be compensated at time
and one-half.
b. Employees shall be paid only when overtime is requested and approved by the
department head or his representative.
c.. ~~ploy~e~ sh~l be off~red ~vertime on a rotating basis, on a more or less equal
basIs WIthin posItIon title classIfication and within the discretion of the department head.
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d. Emplayees shall na receive 'Overtimefar caurt appearances 'Orshart-tenn (15-20
minutes) 'Overtimebeyand a shift ta camplete an activity. Weekly payment far twa (2)
hours, between forty (40) hours paid and thirty-eight (38) hours currently actually
worked, shall be compensated for those purposes. If employee is called for court
appearance during his vacatian periad, he shall be given anather day.in lieu 'Of.
e. Emplayees being on time off and who are called back into work shall receive four
(4) hours pay at time and 'One-half. This does nat, hawever, include special details that
are scheduled, i.e., drug unit, department meetings.
f. The Employer agrees that it.shall fund $3,000.00 each fiscal year, in a separate
and distinct line item cantained within the palice budget. This amount shall be paid, on
an overtime basis and distributed among all emplayees an a fair and equitable. basis, in
order ta increase staffing coverage between the hours 'Of4:00 p.m. and 8:00 p.m., 'Only
when the 12:00 noon to 8:00 p.m. tour of duty has twa (2) employees actually scheduled
to work.
The Employer shall not be required to expend more than the amount set farth
above in any fiscal year.
g. All employees will be paid at their straight time rate of pay for all travel time
related to police functions in excess of their eight (8) hour tour of duty, or scheduled
work week.
ARTICLE TillRTEEN - Work Rules:
a. The Employer and Union agree that the Employer may change existing work
rules, or add new wark rules, which shall become eff~ctive seven (7) days after being
posted prominently on department bulletin boards.
b. It is also agreed that emplayees shall camply with all wark rules in existence,
which do nat conflict with the terms 'Ofthis Agreement.
c. It is also agreed that any unresolved complaint as to the reasonableness of any
work rules, or any complaint involving discrimination in the applicatian 'Ofany work rule,
shall be resolved through the Grievance Procedure.
ARTICLE FOURTEEN - Pledge Against Discriminatian:
The Emplayer and the Unian agree that the pravisians 'Ofthis Agreement shall be applied
equally to all employees withaut discriminatian as ta age, sex, marital status, race, color,
creed, national origin or political affiliation.
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ARTICLE FIFTEEN -Access to Premises:
The Employer and the Union agree that representatives of the Union may enter the
premises of the Employer at any time for individual discussion of working conditions
with employees, provided such representative shall not interfere unduly with the
performance of duties assigned to employees.
ARTICLE SIXTEEN - Car Allo"vance:
The Employer and the Union agree that employees, upon authorization of the Employer,
using a personal automobile on Village business, shall be reimbursed at the rate of thirty-
one cents ($.31) per mile.
ARTICLE SEVENTEEN - No Strike Clause:
The Employer and the Union agree that, and the Union asserts that, it shall not cause,
sanction, assist or participate in a strike against the Employer. The Union further asserts
that it shall not impose an obligation of employees or its members to conduct or
participate in a strike and, in the event of a strike by its members, the Union shall
exercise its best efforts to assist the Employer in carrying out the intent of this Agreement
and resolve the cause of the strike.
ARTICLE EIGHTEEN - Savings Clause:
The Employer and the Union agree that in the event any provisions of this Agreement are
declared invalid by a court of competent jurisdiction, then all other provisions shall not
be affected and shall remain in full force and effect. It is also agreed that the Employer
and the Union agree to immediately renegotiate the provision declared invalid by the
Court.
ARTICLE NINETEEN - Management Rights:
The Employer and the Union agree that the Employer shall retain the right to direct, hire,
promote, transfer and discipline employees subject to the Civil Service Law; to maintain
the efficiency of operations; to determine the methods, means, processes and personnel to
conduct such operations; to provide services when and as the Employer considers
necessary; and to take whatever action necessary to effect the mission of the police
department, provided such rights shall not be in violation of any section of this
Agreement.
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6/1/00 6/1/01 6/1/02
Police Officer
Starting w/o MPTC Certification $21,900* $22,776. $23,687.
1stYear with MPTC Certification $28,560. $29,702. $30,890.
2ndYear $30,539. $31,761. $33,031.
3rdYear $31,91l. $33,187. $34,514.
4thYear $33,285. $34,616. $36,00l.
5thYear $34,661. $36,047. $37,489.
6th Year $36,030. $37,471. $38,970.
Juvenile Aid Officer and/or Det. $37,832.** $39,345. $40,919.
Sergeant $41,435.*** $43,092. $44,816.
Asst. Chief of Police $45,038. **** $46,839. $48,713.
.. I .
ARTICLE TWENTY - Physical Examination:
The Employer and the Union agree that each employee shall submit to a physic:al
examination, which shall be mandatory at least once every two (2) years. The cost of
such examination not covered by the employee's hospitalization and medical plan shall be
borne by the Employer.
ARTICLE TWENTY-ONE - Wages:
a. The Employer and the Union agree to the following base wage schedule for fiscal
years 2000-2001, 2001-2002 and 2002-2003:
* The starting Base Wage shall be paid up to completion of the required Basic
Municipal Police Training. In the event the required training is not completed
within the time specifications described by he Department of Criminal Justice,
the employee shall move on his/her respective anniversary date to the 2ndyear
Base Wage.
** The Juvenile Aid Officer and/or Detective shall receive a differential of 1050/0
above the Base Wage of the 6thyear police officer.
*** The Sergeant shall receive a differential of 115% above the Base Wage of the 6th
year police officer.
**** The Assistant Chief of Police shall receive a differential of 125% above the base
wage of the 6thyear police officer.
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The above salary schedule is based on the following salary increase:
6/1/00
6/1/0 1
6/1/02
4%
4%
40/0
Longevity shall be paid as follows:
Starting 10 Years of Service
Starting 15 Years of Service
Starting 20 Years of Service and Above
$ 800.00 above the 6thyear base wage or title
$1,600.00 above the 6thyear base wage or title
$2,600.00 above the 6thyear base wage or title
All increments and/or longevity shall be paid effective in the payroll period that ht
employee's date of enlistment occurs.
Longevity increments are to start at the beginning of the anniversary year that the
employee's date of enlistment occurs.
All longevity increments will be honored in the current fiscal year.
Those employees whose pay increases place them in the pay schedule beyond that
which corresponds with their length of service, shall not receive an increment until their
years of service meet the requirements of the schedule.
Out of Title Work - Any employee required to work in ajob title that pays a
higher rate than does his regular job, shall be paid at the rate of$13.00 per shift, in
addition to his regular salary. The out-of-title pay shall also be paid to the senior
employee when a sergeant is not on duty. An employee currently earning a higher hourly
rate than the entry level of the out of title assignment, shall be paid at the highest step
level in that classification in order that he not be at a monetary disadvantage. Seniority
shall be the determining factor in assignments pursuant to this Article.
ARTICLE TWENTY-TWO - Miscellaneous:
a. The Employer and the Union agree that employees shall be paid reasonable
expenses while attending an Employer approved in-service training or equcation program
outside the vicinity of the Village of Malone.
b. The Employer and the Union agree that employees shall be paid the regular salary
for attendance at an Employer approved in-service training program.
16
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c. It is also agreed that each employee shall be paid the following amounts for meal
expenses, while attending Employer approved training, conferences or conventions, on
official Village or departmental business (amount not to exceed a total of $25.00 per full
day):
$ 6.00
$ 9.00
$10.00
breakfast
lunch
dinner
In the event of an overnight stay in the metropolitan New York area, a total of
$30.00 per full day shall be paid.
d. It is also agreed that employees' bonding shall be paid by the Employer.
e. It is also agreed that the Police Chief shall maintain a daily record of attendance
and all types of leaves. He shall prepare and submit, upon request, a monthly report to
the Village Board of Trustees of such information for the prior month.
f. It is also agreed that employees shall be reimbursed for damage to personal
property incurred during the performance of duty, up to a maximum of$1,500.00, and
not compensated for by personal or other insurance, provided loss of such property is not
due to the neglect of the employee.
.
g. It is also agreed that the Employer shall direct the Police Chief to provide
employees with official uniform clothing and equipment, at the Employer's expense. It is
also agreed that the official uniforms of the employees will be cleaned at the Employer's
expense.
h. Effective upon the signing of the collective bargaining agreement" an employee
who is provided with the required Municipal Police Training Council (MPTC) training by
the Employer, should the employee leave or resign within the fust four (4) years, the
employee shall be responsible to reimburse Employer for the cost of the tuition, books
and materials, as follows: .
1 year
2 years
3 years
4 years
100%
75%
50%
25%
i. All lateral transfers shall receive a fifty percent (50%) credit for any :municipal or
county police service performed for a department within Franklin County and the
immediate adjoining counties.
17
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The sole purpose o(providing this credit is to give new employees partial credit
for police service for the calculation of their Base Wage and Longevity under the
provisions of Article Twenty-one of the collective bargaining agreement.
The prior police service shall be the subject of no other credit under the terms and
provisions of the collective bargaining agreement including, but not limited to, Article
Four - Seniority and Article Five - Leaves.
ARTICLE TWENTY-THREE - Conferences and Conventions:
a. The Employer and the Union agree that employees desiring to attend conferences
or conventions on official Village or departmental business shall request permission of
the Mayor and the Village Board of Trustees to attend same. It is also agreed that
permission to attend is solely the decision of the Employer and any authorization for
reimbursement of lawful expenses is the Employer's prerogative.
b. This Article does not concern attendance of employees at conferences or
conventions concerning Village or departmental business on non-Employer paid time or
for attendance at conferences or conventions on personal leave or employee's free time.
ARTICLE TWENTY -FOUR - Termination and Modifications:
The Employer and the Union agree that this Agreement shall be effective and remain in
full force and effect from June 1,2000 to May 31, 2003, both dates inclusive.
ARTICLE TWENTY-FIVE - No Rescission:
Any rights, privileges or benefits already accorded the employees shall not be rescinded,
ARTICLE TWENTY-SIX - Labor Management Cooperation
The Employer agrees that the PBA President retains the right to directly contact the
Mayor and/or Board Members with any issue(s) or concern(s) on behalf of the PBA
without notification or authority of the Chief of Police.
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ARTICLE TWENTY SEVEN -Entire Agreement:
The Employer and the Union agree that the foregoing constitutes the entire Agreement
and no amendment shall supersede or vary provisions herein except an amendment in
writing, mutually agreed upon and signed by the Employer and the Union, designated as
an amendment to this Agreement and annexed hereto.
IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this
d:J'i:lJday of r~u::r- 2000. .
~'-TJ?-~
VILLAGE OF MALONE, NEW YORK
CAROLYN M. BROWN
Notary Public, State of New York
No. 01BRS080042
Qualified In Fran~n Coun!y
CommIssionexpires -(
'"
-0 I BY:
VILLAGE OF MALONE POLICE
BENEVOLENT ASSOCIATION
BY: W.. ~(~) ~~ \)
Scott M. Mulverhill, President t'--\o lv C) OClot>
Malone 2000-2003 Agr
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VILLAGE OF MALONE
16 Elm Street
Malone, New York
12953
(518-483-4570)
t ,.
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September 20,2000
State of New York
Public Employment Relations Board
,80 Wolf Road
Albany, New York 12205-2604
Attention: Regina M. Stronge
Office of Executive Director'
Dear Ms. Stronge:
Enclosed herewith, for your information, please find a copy of the
new Agreement with the 'Malone Village 'Police Department, for period June
1,2000 to May 31,2003.
,~,
I
.~ .:
Trusting this is the information you require, I am,
Very truly yours,
B
Enc
t~~.~
Elizabeth 1.Bessette '
Village Clerk
\ !~
